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Early Retirement 
 

Early Retirement - I 
 

A. For management/confidential personnel retiring on or after July 1, 2014, all medical plan 
benefits provided to current active employees will be available to qualified retirees.  
When the qualified employee retires, the District will contribute $14,000 annually toward 
the employee’s choice of medical benefits, subject to the retiree contribution for any 
excess amounts beyond the District’s contribution established above.  The District 
contribution shall increase yearly by the same percentage of increase given to active 
employees.  Retirees may not cash out any unused District contribution.  The carriers, 
plans and specific benefits covered thereby shall be the same as that provided to active 
District employees under the then-current District Plan.   The District will provide 
coverage of health insurance for the early retiree and/or his/her dependent(s), dental and 
vision insurance, for the early retiree only, until the end of the fiscal year in which the 
employee turns age sixty-five (65), or plan year for those who turn age 65 after October 1 
of any year or until the death of the employee prior to age sixty-five (65).  The participant 
shall be entitled to continue District dental plan coverage for any eligible 
spouse/dependent(s) at employee's own expense, provided the appropriate monthly 
payment is made by the retiree by the 15th of each month, July through June.  If the 
retiree has enrolled any eligible spouse/dependent(s) in the Vision Service Plan at the 
retiree's own expense during the preceding benefit plan year, the retiree may continue the 
Vision Service Plan coverage at the retiree's own expense, provided appropriate monthly 
payment is made by the retiree by the 15th of each month, July through June.  To be 
eligible for this benefit: 

 
1. The employee must have been employed as a regular full-time employee for nine 

(9) consecutive years by the District immediately prior to retirement. 
 

a. An employee who has been granted military leave or paid leave, only, 
during this period of service, shall have this leave time credited toward 
this minimum employment requirement. 

 
b. An employee who has been granted other District approved leaves shall 

not have such leave time credited toward this minimum employment 
requirement.  However, such leaves shall not be deemed to constitute a 
break in the consecutive years requirement specified above. 

 
2. The employee must have been eligible and covered under one of the District 

sponsored health, dental and vision insurance plans in force immediately prior to 
retirement. 

 
3. The employee must retire at or after age fifty-five (55) but before age sixty-five 

(65). 
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B. Eligible retiring employees who desire coverage under provisions of this program shall 
notify the Human Resources Office of such desire at the time of termination of 
employment and annually thereafter. 

 
C. If an eligible retiring employee accepts other employment where the employee is covered 

by a medical, dental or vision plan, the employee shall be deemed ineligible for the 
District health and welfare contribution indicated in this Section. 

 
D. The surviving spouse/dependent(s) of a participant in this program who dies before 

reaching age 65 shall be entitled to continued coverage under any District health plan in 
which such spouse/dependent(s) was/were enrolled at the time of the participant's death, 
at the survivor(s) expense, provided payment of premiums is made as specified in "A," 
above. 

 
E. At the end of the fiscal year (or plan year for those who turn age 65 after October 1 of 

any year) in which the retiree turns age sixty-five (65), management and confidential 
employees may continue in their designated medical, dental and/or vision plans in force 
prior to age sixty-five (65) by paying the yearly premium monthly, in advance (i.e. 
twelve (12) payments per benefit year), by the 15th of the month, if they so desire, or the 
retiree shall not be eligible for this benefit.  The payment shall be made directly to the 
District Financial Services Office. 

 
F. All terms and conditions of the health, dental or vision plan held by the retiree are to be 

determined by the plan administrator, and are to be resolved between the plan 
administrator and the retiree.  All disputes with respect to the administration of the plans 
are not the responsibility of the District. 

 
Early Retirement – II 
 
A. General 
 

Early Retirement - II is an optional program whereby management and confidential 
personnel retiring from the District may enter into a contract with the District for certain 
special assignments to be determined by the District.  Participation in the program shall 
be at the initiation of the employee, and at the discretion of the District, and shall be 
governed by an individual contract which shall meet the standards of this program as 
provided below. 
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B. Eligibility Requirements 
 

To be eligible to apply for this program, employees must meet the following 
requirements: 
 
1. Have rendered service for a minimum of ten (10) years with the District. 
 
2. Have been a full-time management or confidential employee of the District 

throughout the immediate preceding five (5) years.  An employee who has been 
granted a District approved partial leave of absence while remaining in regular 
employment for one-half or more than one-half time, shall be eligible for this 
early retirement benefit for the maximum of five (5) consecutive years or to the 
end of the fiscal year (or plan year for those who turn age 65 after October 1 of 
any year) in which the employee turns age sixty-five (65), whichever occurs first.  
However, the compensation to be earned during this period, and the number of 
work days required to earn such compensation, shall be the same ratio (50% or 
above) that he/she was in paid status during an average of the final five (5) 
consecutive years of employment in the District. 

 
3. Have attained age 55, but not be older than age 64. 
 
4. Have applied on or before June 1 of the year prior to retirement. 
 

C. Terms and Conditions 
 

1. Participation shall be for a maximum of five (5) consecutive years or to the end of 
the fiscal year (or plan year for those who turn age 65 after October 1 of any year) 
in which the employee turns age sixty-five (65), whichever occurs earlier. 

 
2. The Services required shall be for a total of twenty-five (25) days per year in 

special assignments which meets the District's needs, except as noted in B-2 
above. 
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3. The compensation for participants shall be as follows: 
 

ANNUAL EARNINGS 
(At the time of 

Retirement) DAILY RATE 
MAXIMUM YEARLY 

RATE 
$26,000 OR OVER 
$21,000 to 25,999 
$16,000 to 20,999 
$11,000 to 15,999 

$200.00 
$162.00 
$124.00 
$ 84.00 

$5,000 
$4,050 
$3,100 
$2,100 

 
4. Effective for employees retiring on or after July 1, 2014, all medical plan benefits 

provided to current active employees will be available to qualified retirees.  When 
the qualified employee retires, the District will contribute $14,000 annually 
toward the employee’s choice of medical benefits, subject to the retiree 
contribution for any excess amounts beyond the District’s contribution established 
above.  The District contribution shall increase yearly by the same percentage of 
increase given to active employees.  Retirees may not cash out any unused 
District contribution.  The carriers, plans and specific benefits covered thereby 
shall be the same as that provided to active District employees under the then-
current District Plan.  The District will provide coverage of health insurance for 
the early retiree and/or his/her dependent(s), dental and vision insurance, for the 
early retiree only, until the end of the fiscal year in which the employee turns age 
sixty-five (65), or plan year for those who turn age 65 after October 1 of any year 
or until the death of the employee prior to age sixty-five (65).  The participant 
shall be entitled to continue District dental plan coverage for any eligible 
spouse/dependent(s) at employee's own expense, provided the appropriate 
monthly payment is made by the retiree by the 15th of each month, July through 
June.  If the retiree has enrolled any eligible spouse/dependent(s) in the Vision 
Service Plan at the retiree's own expense during the preceding benefit plan year, 
the retiree may continue the Vision Service Plan coverage at the retiree's own 
expense, provided appropriate monthly payment is made by the retiree by the 15th 
of each month, July through June. 

 
5. The surviving spouse/dependent(s) of a participant in this program who dies 

before reaching age 65 shall be entitled to continued coverage under any District 
health plan in which such spouse/dependent(s) was/were enrolled at the time of 
the participant's death, at the survivor(s) expense, provided payment of premiums 
is made as specified in "A," above. 

 
6. At the end of the fiscal year (or plan year for those who turn age 65 after October 

1 of any year) in which the retiree turns age sixty-five (65), management and 
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confidential employees may continue in their designated medical, dental and/or 
vision plans in force prior to age sixty-five (65) by paying the yearly premium 
monthly, in advance (i.e. twelve (12) payments per benefit year), by the 15th of 
the month, if they so desire, or the retiree shall not be eligible for this benefit.  
The payment shall be made directly to the District Financial Services Office. 

 
7. All terms and conditions of the health, dental or vision plan held by the retiree are 

to be determined by the plan administrator, and are to be resolved between the 
plan administrator and the retiree.  All disputes with respect to the administration 
of the plans are not the responsibility of the District. 

 
8. Early retirees no longer contribute to STRS or PERS and, therefore, acquire no 

further service credit toward retirement.  The early retiree's retirement allowance 
will be computed on the basis of the service he/she had earned to the date of 
resignation. 

 
9. Participants shall be employees of the District. 
 
10. Early retirees under this program are covered by workers' compensation. 
 
11. The early retiree's special assignments' contract shall be determined by the 

District on an annual basis.  Each year the contract for the early retiree shall be 
reviewed by the District with the retiree.  The District shall determine the 
requirements for fulfilling the contract. 
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