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NEWS ADVISORY 

 

Classified and Management staff defer furloughs 
Teachers union rejects plan; five furlough days remain on calendar 

 
GLENDALE, CA --  Agreements were concluded over the weekend with two of three Glendale 

Unified School District (GUSD) employee organizations to defer four furlough days scheduled for the 

2012-2013 school year into the 2013-2014 school year. 

 

The GUSD classified employees represented by the California School Employees’ Association (CSEA) 

Chapter 3, and the Glendale Schools Management Association (GSMA), each agreed to accept the 

District’s proposal to move previously negotiated furlough days ahead to the 2013-2014 school year. 

The agreement restores a full schedule and full pay for these employee groups next year. 

 

Four CSEA and GSMA furlough days scheduled for 2012-2013 will now join one remaining 

previously deferred furlough day, for a total of five furlough days, in the 2013-2014 school year.  

 

In negotiations held Wednesday, April 18, the Glendale Teachers Association (GTA) rejected a similar 

offer to defer five scheduled teacher furlough days into the 2013-2014 school year. Due to separately 

negotiated agreements, teachers have five furlough days (three instructional days and two non-

instructional days) on the 2012-2013 calendar and no furlough days in 2013-2014 school year. 

 

None of the actual furlough dates have been set, for any bargaining unit, in either year, at this time.  

 

“While the District needs the flexibility of having the furlough days in multi-year budget projections 

while state budgets are so unpredictable, our intention is to keep them far enough in the future that they 

may never have to be used,” said David Samuelson, GUSD Assistant Superintendent of Human 

Resources. “In this chaotic budget environment, we’re taking things year-to-year, but we hope to re-

establish a full school year for next year in our negotiations with the GTA.” 

 

Deferral of the agreed 2012-2013 furlough days to the 2013-2014 school year would restore full pay for 

teachers and a full 180-day academic calendar for students next school year, Samuelson said. 
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