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NEWS ADVISORY                
 

Teachers union rejects furlough deferral offer 
GTA presents GUSD with its preferred 2012-2013 furlough dates 

 
GLENDALE, CA --  Negotiations Thursday between the Glendale Unified School District (GUSD) 
and the Glendale Teachers Association (GTA) ended with an exchange of proposed furlough dates for 
the 2012-2013 school year after the GTA declined to accept the District’s repeated offer to defer five 
previously-agreed furlough dates into the 2013-2014 school year. 
 
“The District offered to close out both the 2011-2012 and 2012-2013 school years, ensuring that no 
concessions would be asked of teachers through the end of the next school year, regardless of the 
outcome of the November elections,” said GUSD Assistant Superintendent of Human Resources David 
Samuelson. GTA turned down the offer. 
 
On May 30, both parties nearly reached agreement. Both sides proposed deferring the furlough days to 
2013-2014, and to return to the negotiation table in November to discuss the impact of tax initiatives 
on the November election ballot. GTA proposals then added an insistence that no other contractual 
issues could be discussed until furlough issues are resolved. 
 
“The District cannot agree to have its hands tied on all other issues,” Samuelson said. “For example, 
the current August 24, 2010 collective agreement with GTA requires both parties to commence 
negotiations on a Successor Agreement (the next collective bargaining agreement) no later than 
November 1, 2012.” 
 
Three of the furlough dates are identified as instructional days; two are non-instructional work days.  
 
If furlough days were to remain on the coming school year calendar, GUSD proposed non-instructional 
Monday, April 8, 2013; instructional Wednesday, April 24 (a date the Glendale district historically has 
a very high absentee rate); and end-of-school year dates instructional June 3 and June 4 and non-
instructional June 5, 2013, all chosen by the District to be least disruptive to students and teachers.  
 
GTA proposed the following five furlough dates to the District: October 29, 2012; January 30, 
February 6, February 27, and April 8, 2013. The first and last dates are non-instructional Mondays; the 
three January and February dates are instructional Wednesdays. 
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Deferring the furlough dates, as the District proposed, would ensure a full 180-day school year calendar 
for students, 186 work days for teachers, and restore full pay for teachers in the next school year. While 
the GTA decision to maintain furlough days in 2012-2013 would save the Glendale Unified School 
District $2.3 million, it results in an effective 2.5% pay cut for teachers.  
 
GUSD previously reached agreement in April with its two other employee units, the California School 
Employees’ Association and the Glendale Schools Management Association, to move the 2012-2013 
furlough days to 2013-2014. These employees will not be affected by furlough days in 2012-2013. 
 
“Our community has been very supportive of education. As a school district, we want to honor our 
commitment to providing a full 180 days of school to our students. I am disappointed that GTA 
leadership does not appear to share this commitment,” said Superintendent of Schools Dr. Richard M. 
Sheehan. 
 
 “The District has never wavered in its attempts to defer agreed furlough days into future years in hopes 
they will never have to be used, but the continuing state budget uncertainty underlines the need to keep 
the agreed furlough days as an option to avoid layoffs,” Samuelson said. 
 
The District feels the only responsible course is to keep the furlough days on the books, but defer them 
into the future. Since the 2010 contract that agreed to furlough days, Glendale has not had to utilize any 
of its furlough days. Dates have either been deferred into future years or rescinded as unexpected 
revenues came available, Samuelson said. 
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