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NEWS ADVISORY                  
 

District, teachers, close to reaching furlough deal 
District and teachers proposing to defer 2012-2013 furlough dates  

 
GLENDALE, CA --  The Glendale Unified School District (GUSD) and the Glendale Teachers 

Association (GTA) are close to reaching agreement to defer five furlough days scheduled for the 2012-

2013 school year forward onto the 2013-2014 academic calendar, pending agreement on other language 

in the proposals, to be negotiated on Thursday, June 7. 

 

Both parties on May 31 proposed deferring the 2012-2013 furlough days to 2013-2014, and to 

returning to the negotiation table in November to discuss the impact of the outcome of state tax 

initiatives on the November election ballot. 

 

“The District negotiating team was surprised and gratified to receive this proposal from the GTA, as 

the District has been making this proposal for some time,” said GUSD Assistant Superintendent of 

Human Resources David Samuelson.  

 

Three of the furlough dates are identified as instructional days; two are non-instructional work days. 

Deferring the dates would ensure a full 180-day school year calendar for students and 186 work days 

for teachers, and restore full pay for teachers in the next school year. 

 

 “It has been the District’s aim all along to keep the agreed furlough days as an option to avoid layoffs 

during this continuing period of budget uncertainty,” said David Samuelson, GUSD Assistant 

Superintendent of Human Resources. “It has been our consistent goal to defer agreed furlough days 

into future years in hopes they will never have to be used. The continuing state budget crisis prevents 

us from rescinding all the dates.” 

 

The District feels the only responsible course is to keep the furlough days on the books, but defer them 

into the future. Since the 2010 contract that agreed to furlough days, Glendale has not had to utilize any 

of its furlough days. Dates have either been deferred into future years or rescinded as unexpected 

revenues came available, Samuelson said. 

 

GUSD previously reached agreement in April with its two other employee units, the California School 

Employees’ Association and the Glendale School Management Association, to move the 2012-2013 

furlough days to 2013-2014. These employees will not be affected by furlough days in 2012-2013. 
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