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The Goals for Today
• By the end of this presentation, you should know…
1. The District’s Anti-Harassment Policy
2. What is sex and gender discrimination
3. How to respond to incidents of sexual discrimination,
harassment, or bullying
4. What to tell students, parents, or guardians
5. What the school will do when it finds out about
discrimination, harassment, or bullying
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The School’s Ultimate Goal

To protect all students from discrimination, harassment,
and bullying by working with students to create a system
that prohibits, prevents, and remedies any action that
makes students feel unsafe or threatened
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Climate Survey Results…
Difference between staff and students hearing
negative comments
How often do you hear other students make
Student
negative comments or use slurs (including in a percentage
language other than English) based on:
responding
“sometimes”
or “often”

Staff
percentage
responding
“sometimes”
or “often”

a

Sex (male or female)?

44.97%

12.82%

b

Sexual orientation (gay, lesbian, bisexual, queer, 57.13%
or straight) (e.g., when someone says “that’s so
gay” to mean something bad)?

17.95%

c

Gender identity or expression (transgender, or
not being “feminine” or “masculine” enough)
(e.g., when someone says “he is so girly” to
mean something bad)?
Having LGBTQ friends

44.79%

12.82%

27.71%

2.56%

d
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Climate Survey Results…
Nearly 25% of staff say students think bullying is fun
to do
How much do you agree with the
following statement?

Student
percentage
responding
“agree” or
“strongly agree”

Staff percentage
responding
“agree” or
“strongly agree”

a

Students who are bullied or teased mostly
deserve it.

9.64%

0%

b

Students: “Bullying is sometimes fun to
do” Staff: “At this school, students believe
bullying is sometimes fun to do.”

10.23%

22.50%

c

Bullying is part of growing up into
adulthood (e.g., a rite of passage).

Staff only

2.5%
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Climate Survey Results…
Most students are not likely to go to certain staff to
discuss these issues
If you wanted information and support
about sexual orientation, gender identity,
or LGBTQ issues, how likely is that you
would go to one of the following
individuals at your high school?

Percentage responding
“Not at all likely”

a

A Counselor or Psychologist?

54.07%

b

A Teacher?
A Principal or Assistant Principal?

52.26%
72.68%

Other adults (e.g., the Custodian, Hallway
Monitor, or Parent Volunteer)?

73.49%

c

d
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The District’s
Anti-Harassment and
Non-Discrimination Statement
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Key District Personnel

Dr. Kelly King
Assistant Superintendent,
Educational Services &
Title IX Coordinator
(818) 241-3111 x1208
kking@gusd.net
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Glendale USD’s Anti-Harassment and
Non-Discrimination Policy
1. Compliance with Applicable Law
2. Policy
3. Description of Unlawful Discrimination
4. Encourage Campus Community to Help Prevent
5. Policies and Administrative Regulations
6. Complaint Options
7. District Actions
8. Resources
9. Filing a Complaint—Instructions
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Glendale USD’s Anti-Harassment and
Non-Discrimination Policy
Compliance Statement
• The Glendale Unified School District (the “District”) complies
with the California Education Code, Title 5 of the California
Code of Regulations, the Civil Rights Act of 1964, Title IX of
the Education Amendments of 1972, Section 504 of the
Rehabilitation Act of 1973, and Title II of the Americans with
Disabilities Act, in addition to all other governing federal, state,
and local laws.
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Glendale USD’s Anti-Harassment and
Non-Discrimination Policy
Anti-Harassment and Non-Discrimination Policy
• It is the policy of the District to provide an environment free from
unlawful discrimination and the District is committed to ensuring
equal opportunity and access in its education programs to all
students. The District does not tolerate acts of discrimination
and/or harassment against its students by District staff,
students, or third parties.
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Glendale USD’s Anti-Harassment and
Non-Discrimination Policy
Unlawful Discrimination
• No individual should be subjected to unlawful discrimination, including
discriminatory harassment, intimidation, or bullying, based on actual
race, color, ancestry, national origin, nationality, ethnicity, ethnic group
identification, age, religion, marital or parental status, physical or
mental disability, sex, sexual orientation, gender, gender identity,
gender expression, or any other legal protected status; the perception
of one or more of such characteristics; or the association with a person
or group with one or more of these actual or perceived characteristics.
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Glendale USD’s Anti-Harassment and
Non-Discrimination Policy
Zero Tolerance
• The District’s strict forbiddance and zero tolerance of any form
of unlawful discrimination includes, but is not limited to,
harassment based on sex and any other protected status, as
defined by governing federal, state, and local laws, and
applicable District policies. This includes being subjected to
discrimination and/or harassment on the basis of sexual
stereotyping or gender expression.
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Glendale USD’s Anti-Harassment and
Non-Discrimination Policy

Working Together
• The District encourages District/school staff, students, and
parents to work together to prevent acts of discrimination
and/or harassment on these and other protected bases.
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Glendale USD’s Anti-Harassment and
Non-Discrimination Policy
Board Policies & Administrative Regulations
• The District has adopted board policies and administrative regulations to
ensure that complaints of unlawful discrimination and/or harassment are
addressed promptly and equitably in compliance with governing federal,
state, and local laws and/or policies. An individual who believes that
he/she has been subjected to unlawful discrimination, including
harassment based on sex, sexual stereotyping, gender expression, or
any other protected status, may file a complaint under Administrative
Regulation (“AR”) 1312.3 (Uniform Complaint Procedures), a copy of
which can be found on the following website:
https://www.gusd.net/cms/lib/CA01000648/Centricity/Shared/AR_BP_FOLDER/AR
-1312.3-UnifComplaintProc.pdf
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Glendale USD’s Anti-Harassment and
Non-Discrimination Policy
District Action
• The District will take prompt action to stop discrimination and/or
harassment, prevent its recurrence, and remedy the effects of
discrimination and/or harassment. Retaliation against an
individual who has filed a complaint of unlawful discrimination or
participated in an investigation regarding such a complaint is
strictly prohibited.
For more information about filing a complaint under the District’s
uniform complaint procedures, please visit:
https://www.gusd.net/Page/324
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Glendale USD’s Anti-Harassment and
Non-Discrimination Policy
Resources: Discrimination
• To obtain more information about the District’s prohibition
against discrimination under federal, state, and local laws,
please contact:
Dr. Kelly King
Assistant Superintendent, Educational Services
(818) 241-3111 x1208
kking@gusd.net or
Dr. Lena Richter
Director, Categorical Programs and Interventions
(818) 241-3111 x1457
lrichter@gusd.net
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Glendale USD’s Anti-Harassment and
Non-Discrimination Policy
Resources: Title IX Coordinator
• To obtain more information about the District’s prohibition
of discrimination based on sex under Title IX and state law,
please contact:
Dr. King
Assistant Superintendent, Educational Services
at the contact information provided above.
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Glendale USD’s Anti-Harassment and
Non-Discrimination Policy
Resources: Section 504 / Title II Coordinator
• To obtain more information about the District’s prohibition
of discrimination against students with disabilities under
federal and state laws, please contact:
Beatriz Bautista
Director, Special Education
(818) 241-3111 x1205
bbautista@gusd.net
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Glendale USD’s Anti-Harassment and
Non-Discrimination Policy
Filing a Complaint of Discrimination
• To file a complaint of unlawful discrimination and/or
harassment under AR 1312.3, please contact:
Dr. Kelly King
Assistant Superintendent, Educational Services
or
Dr. Lena Richter
Director, Categorical Programs & Interventions
at the contact information provided above.
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Glendale USD’s Anti-Harassment and
Non-Discrimination Policy
OCR Information
• An individual may also choose to file a complaint with the
Office for Civil Rights (“OCR”) of the U.S. Department of
Education based on status protected under federal law,
including race, color, national origin, sex, disability, or age.
An individual may submit a complaint with OCR by using its
electronic complaint form found on the following website:
http://www.ed.gov/about/offices/list/ocr/complaintintro.html
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Glendale USD’s Anti-Harassment and
Non-Discrimination Policy
OCR Information

• For more information about OCR, please contact:
‒ U.S. Department of Education
‒ Office for Civil Rights
‒ 50 United Nations Plaza
‒ Mail Box 1200; Room 1545
‒ San Francisco, CA 94102
‒ Tel: 415-486-5555
‒ Fax: 415-486-5570
‒ TDD: 800-877-8339
‒ Email: OCR.SanFrancisco@ed.gov
‒ Website: https://www2.ed.gov/about/offices/list/ocr/index.html
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What is Sex and Gender
Discrimination,
Harassment, and Bullying?
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Quick Definitions
• Sex and Gender Discrimination
– Different treatment of an individual because of their sex, including gender
identity, transgender status, or sexual orientation.

• Gender-Based Harassment
– Unwelcome conduct that denies or limits, on the basis of sex, the student's
ability to participate in or to receive benefits, services, or opportunities of the
school's program. Harassment based on sex, sexual orientation, gender
identity, or gender expression, which may include acts of aggression,
intimidation, or hostility, whether verbal, physical, graphic, or otherwise. To
qualify as Gender-Based Harassment, the conduct need not involve conduct
of a sexual nature.

• Bullying
– Unwanted, aggressive behavior that involves the use of a real or perceived
power imbalance such as physical strength, access to embarrassing
information, or popularity, to control or harm others.
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Sex and Gender Discrimination
• Definition: Discrimination against an
individual because of their sex, including
gender identity, transgender status, or
sexual orientation
‒ Discrimination: The disparate treatment of
students based on sex with respect to the provision of
opportunities to participate in school programs or activities or
the provision or receipt of educational benefits or services
‒ Includes harassment, intimidation, or bullying and may
involve physical, verbal, nonverbal, or written conduct based
on a person’s sex
• See Board Policy 5145.3
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Gender-Based Harassment
• Definition: Harassment based on sex, sexual orientation,
gender identity, or gender expression, which may include
acts of aggression, intimidation, or hostility, whether verbal,
physical, graphic, or otherwise. To qualify as GenderBased Harassment, the conduct need not involve conduct
of a sexual nature.
‒ Includes harassing a student because he/she does not act in
a way that stereotypically fits his/her gender
‒ Sex can refer to “gender identity”, “transgender status” and
“sexual orientation”
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Key Aspects of Sex-Based
Harassment
• Any action involving sex that bothers or hurts a
person…
1. The intention of the person acting does not matter
– Claiming something was “just a joke” is no excuse

2. Making someone uncomfortable is enough
– A person does not need to be physically harmed to be
harassed
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Bullying
Education Code § 48900 (r)
• “Bullying” means:
– Any severe or pervasive physical or verbal act or conduct
– Including communications made in writing or by means of an
electronic act
– Including one or more acts committed by a pupil or group of
pupils as defined in Sections 48900.2 (sex-based harassment),
48900.3 (hate violence), or 48900.4 (harassment/
threats/intimidation)
– Directed toward one or more pupils that has or can be
reasonably predicted to have one or more of the following
effects:
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What is Bullying?
Education Code § 48900(r)(1)(A)-(D)
• Placing a reasonable pupil or pupils in fear of harm to that
pupil’s or those pupils’ person(s) or property.
• Causing a reasonable pupil to experience a substantially
detrimental effect on his or her physical or mental
health.
• Causing a reasonable pupil to experience substantial
interference with his or her academic performance.
• Causing a reasonable pupil to experience substantial
interference with his or her ability to participate in or
benefit from the services, activities, or privileges
provided by a school.
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What is Cyberbullying?
Education Code § 48900 (r)(2)(A)
• “Electronic Act” means the creation and transmission originated
on or off the school site, by means of an electronic device,
including, but not limited to, a telephone, wireless telephone, or
other wireless communication device, computer, or pager, of a
communication including:
– Message, text, sound, or image
– Post on social network internet web site, including, but not limited to:
• Creating or posting to a “burn page”
• Creating a credible impersonation of another
actual pupil, or
• Creating a false profile
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How Cyberbullying Starts…
Sending mean, vulgar, or
threatening messages

Spreading rumors

Cyberbullying

Pretending to be
someone else to make
another look bad

Posting sensitive,
private info about
someone

“Sexting” or sending
sexually suggestive
pictures or messages
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Where Cyberbullying Often Starts…

• Outside of school but can affect a student at school
– Social media posts shared with other students
– Comments do not need to relate to school but can affect
a student while at school
• i.e. comments about a student’s behavior during the
weekend or at a party
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Sex-Based Harassment vs. Bullying
• The label used to describe an incident (e.g., bullying,
hazing, teasing) does not determine how the District must
respond.
– Focus on the conduct
– If threatening actions are based on sex, including gender
identity, sexual orientation, or stereotypical gender roles,
bullying can also be harassment
• “I was bullied because I wore a skirt”
• “I was teased because I acted like a ‘tomboy’”
• “He threatened to tell everyone I was gay”
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Examples
1. Jokes about a boy’s feminine mannerisms
2. Calling a student names based on her sexual
orientation
3. Commenting on a student’s behavior based on
gender stereotypes (“throws like a girl”, “runs like a
boy”)
4. Graphic verbal comments about an individual’s body
or appearance based on sex
5. Unwelcome questions about a person’s sexual
orientation or gender identity (“Are you really a boy?”)
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Examples
6. Spreading rumors about a student’s sexual
orientation
7. Teasing a student who wears gender nonconforming clothing or accessories
8. Remarks about students enrolled in a predominately
single-sex class
9. Jokes, written or oral, that promote gender
stereotypes (“Boys don’t need to learn to cook”)
10. Obscene gestures, or computer-generated images
of a sexual nature
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Examples
11. Attributing certain actions to a specific gender (“Only
girls play tennis”)
12. Displaying sexually suggestive objects
13. Sexual assault, sexual battery, or sexual coercion
14. Electronic communications, including, but not limited
to, e-mails and postings on the Internet and social
networking sites, text messages, and voicemail,
questioning or making fun of a person’s gender
identity (“I think John is a girl trapped in a boy’s
body”)
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Examples

15. Different Dress/Attire Standards
– Board Policy 5132 establishes requirements for “Attire
and Grooming”
– Must be applied the same to boys and girls regardless
of gender identity
– Clark Magnet High School Dress Standard
• https://www.clarkmagnet.net/Page/750
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We Ask Students: Could This Be
Considered Harassment?
1. Commenting that a boy student acts “girly”?
– Yes: This is based on a gender stereotype

2. Complimenting a girl by saying she “throws like a boy”?
– Yes: Purpose of comment does not matter

3. If a girl asks another girl on a date?

– Yes: If persistent after girl states she is not interested
4. Suggesting that a girl dress like more like a girl so she can get
a prom date?
– Yes: The purpose of comment does not matter
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We Ask Students: Could This Be
Considered Harassment?
5. Asking a boy why he wears a skirt?
– Yes: Even questions could be inappropriate

6. Showing your friend a scene from a movie in which the
actors are naked?
– Yes: Nudity is prohibited and may adversely effect other
students even if your friend does not complain

7. Calling a student gay because you believe he is gay?
– Yes: Whether the statement is true does not matter
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We Ask Students: Could This Be
Considered Harassment?
8. Telling your transgender friend that you personally believe
transgender people should not be allowed in the
bathroom?
– Yes: Comment could create a hostile environment. Personal
beliefs do not excuse harassment. California law allows
bathroom use based on gender identity

9. Stating that you are distracted in class because a boy
dresses like a girl and acts “extremely feminine?”
– Yes: If you have an issue, discuss privately with teacher first
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We Ask Students: Could This Be
Considered Harassment?
10. Calling someone “faggot” after he insults you?
– Yes: No comment justifies using a slur

11. When joking with your friend, saying that he must be gay
because he doesn’t have a girlfriend?
– Yes: Joking and talking to friends does not justify comments

12. Not saying anything if your friend claims his teacher is a
lesbian?
– Yes: Your friend’s use of the term “lesbian” is unacceptable
even though its not directed at a student

40

Your Responsibilities to
Address Sex and
Gender Discrimination,
Harassment, and Bullying
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Right to File a Complaint
• Any person reporting an alleged incident of discrimination
and/or harassment on the basis of sex, including on the
bases of sexual stereotyping and gender expression,
MUST be notified of their right to file a complaint in
accordance with District’s policies and procedures
A report is any statement made to a
“Responsible Employee” of the District
So… Am I a Responsible Employee?...
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Who is Responsible for Reporting
Potential Discrimination, Harassment,
or Bullying
• Any employee who…
1. Has the Authority to Redress Sexual Violence
2. Has the Duty to Report Misconduct
3. Students Reasonably Believe Has Duty or Authority to
Address
So… all employees have some responsibility
Part of the “Chain”
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What Do You Report?
• Anything you see or hear that MAY
constitute discrimination or harassment
1. If a student talks to you about an event
2. If you see something happening
3. If you overhear someone discussing a potential incident
4. If anyone reports a potential incident, including staff,
parents, students, or any third party
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What MAY Constitute a Reportable
Incident?
• Any action or conduct that harasses, bullies, or
discriminates against a student based on sex
YOU ARE NOT REQUIRED TO DECIDE IF AN INCIDENT
CONSTITUTES HARASSMENT OR DISCRIMINATION.
WHEN IN DOUBT, TELL THE TITLE IX COORDINATOR!

Remember, harassment can be verbal,
physical, or visual…
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Sex-Based Harassment Can Be
Verbal
• Comments about someone’s body or dress based on
gender or sexuality
• Spreading sexual rumors
• Calling someone gay or lesbian in a
negative or mean-spirited way
• Remarks or accusations about a
person’s gender identity
• Asking about sexual experience or
preferences
• Commenting that a boy dresses or acts like a girl or vice
versa
q
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Sex-Based Harassment Can Be
Physical
• Physical intimidation based on a
student’s conformance to gender
stereotypes
• Any sexual touch such as
grabbing or rubbing
• Physically attacking someone
based on their sexuality
• Throwing objects or threatening
violent physical contact based on
gender identity
• Sexual assault
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Sex-Based Harassment Can Be Visual
• Written comments including web postings about a student’s
perceived sexual orientation
• “Photoshopping” a student in a way that questions or
makes fun of the student’s gender identity
• Displays of nudity
• Bringing sex-related objects on
campus
• Sexual drawings or writings
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When You See a Potential Incident…
1. Focus on stopping the harassment immediately
– Do not punish, harm, or inconvenience the victim

2. Provide any immediate help necessary to assist student and
address imminent danger
– If the student is in physical danger or exhibits signs of emotional
distress, first priority is to protect the safety and wellbeing of student

3. Provide information for outside assistance
– Counseling center, local police, hospital

4. Inform student of rights
– Option to file a complaint with District, contact Title IX Coordinator

5. Contact the Title IX Coordinator
– Tell student you must tell Title IX Coordinator and address
confidentiality
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How Do You Report?
Tell Your Title IX Coordinator…

Dr. Kelly King
Assistant Superintendent,
Educational Services
(818) 241-3111 x1208
kking@gusd.net
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The Title IX Coordinator’s Role
1. Provide information and address questions about antiharassment and discrimination program
2. All complaints funneled to Title IX Coordinator
3. Initial response to complaints
– Evaluate Requests for Confidentiality
– Interim Protection Measures

4. Oversee/Conduct Investigation
– In accordance with the Uniform Complaint Procedure

5. Address Violation
– Develop procedure to remedy hostile environments
– Provide awareness and prevention to campus community
– Implement individual remedies for students involved in event
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How The
District Addresses
Sex and Gender Discrimination
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The Uniform Complaint Procedure
1. Administrative Regulation 1312.3
– https://www.gusd.net//site/Default.aspx?PageID=908

2. Summary of Complaint Procedure
– https://www.gusd.net/Page/324

3. Anti-Harassment & Non-Discrimination Statement
– https://www.gusd.net/Page/3950

4. Contact Title IX Coordinator
– For more information and a copy of the procedure
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Process to Address Complaint
1. Title IX Coordinator receives complaint
2. District will start investigation
3. Decide if “interim protection measures” needed to
protect complainant and friends
4. Complainant given opportunity
information related to event

to

provide

all

5. Interview of witnesses and involved people
6. Investigation usually takes 60 days
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Process to Address Complaint
7.

District will provide a written report of investigation

8.

Student may submit complaint to Board if
complainant disagrees with written report

9.

Board may hear complaint or accept written report
as final

10. Student may appeal decision to the California
Department of Education
11. Student has other options in addition to District
investigation (legal action, OCR) which the Title IX
Coordinator can discuss with student
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Key Features of Investigation
Procedure
1. Protections against retaliation
2. Keep information confidential if possible but may limit
ability to investigate
3. Anonymous complaints accepted
4. If student cannot write it down, District will help
5. Mediation can be an option in some situations
6. “Preponderance of evidence” standard: Is the
allegation more likely to be true than not
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Possible Penalties
1. Transfer from class or school
2. Parent/Guardian conference
3. Education regarding the impact of
the conduct on others
4. Positive behavior support
5. Referral to a student success team (SST)
6. Denial of participation in extracurricular or cocurricular activities or other privileges
7. Disciplinary action such as suspension or expulsion
8. Training or intervention for school community
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Help Available to Victims
1. Counseling
2. Academic support
3. Health services
4. Assignment of an escort
5. Information regarding available resources and how to
report similar incidents
6. Separation of victim from others involved
7. Restorative justice
8. Follow-up to make sure conduct stopped
9. Determination of whether any past actions of the victim
were related to the treatment described in the complaint
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Examples
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Possible Situations…
1. A student, Jane, asks another student, Bill, on a date.
After being rejected, Jane continues to ask Bill out.
– Answer Points: This could be harassment if…
• Jane continuously asks Bill out to the point where Bill is
distracted in class
• Jane’s requests are overly “pushy”
• The requests make Bill uncomfortable in classes with
Jane, even if Jane means no harm
• Bill says no the first time and asks Jane to stop asking
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Possible Situations…
2. A teacher tends to hug students after class. Most
students do not have a problem with the hugs but it
makes one student uncomfortable.
– Answer Points: YES
• Harassment does not depend on the intention of the
harasser but instead on the feelings of the harassed
• Just because one student, or a group of students, are not
hurt by an action does not mean its okay for all
• One hug may be okay but repeated hugs, even if the first
hug did not bother the student, could create a hostile
environment
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Possible Situations…
3. Thinking that no one can overhear them, two students
make sexual jokes that do not involve any students
but another student overhears the jokes.
– Answer Points: YES, if anyone hearing the joke is
adversely effected
• Harassment does not need to be directed at a specific
person to create a hostile environment
• Students should not be “blamed” for being harassed (i.e.
“Why are you eavesdropping?”)
• Just because the person listening to a joke is not
offended does not mean the joke is acceptable
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Possible Situations…
4. A female student, Roxy, wears a new dress to school and
another female student comments to her friends that Roxy
looks “sexy.”
– Answer Points: This could be harassment if…
• The comment is made crudely or made overtly sexual
• The comment is accompanied by other acts (leering or whistling
at Roxy)
• It makes Roxy feel objectified or uncomfortable, regardless of
intent
• One statement made casually may not constitute harassment
but should not be ignored if it makes anyone uncomfortable
(stop situations before they create a hostile environment)
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Possible Situations…
5. A group of students go to a party off campus. One student
makes a sexual joke and everyone laughs except one
student, Fred, who is offended but does not say anything.
– Answer Points: One joke could be severe enough to create
a hostile environment if it effects Fred at school
• Harassment does not have to occur at school (Fred may be afraid
the students will “act on” the joke at school)
• Just because some students are not offended does not mean the
statement is acceptable
• One statement, even off campus, can be enough to affect the
education of a student
• Fred is not required to immediately object to the statement
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Possible Situations…
6. A student, Jim, tells you that another student is making
sexual comments that make him uncomfortable but Jim
does not want anyone to know.
– Answer Points: The sexual comments could be creating a
hostile environment for Jim or other students
• The District has a duty to address violations of Title IX whenever
it becomes aware of a potential violation, even if the reporting
student does not want to take action
– You have a duty to report the situation to the Title IX Coordinator
– The Title IX Coordinator will decide how to proceed
– Tell Jim that you must tell the Title IX Coordinator but you will tell the
Title IX Coordinator that Jim does not want to pursue any action

65

Possible Situations…
7. A student, Kate, is dating another student, Bob. Kate
and Bob have both sent sexual texts back and forth
but now, Kate does not want to continue with the
texts.
– Answer Points: If Bob continues the texts, this could be
sex-based harassment
• The dating relationship does not preclude Bob from
harassing Kate
• Just because a behavior was permitted by Kate in the past
does not mean she cannot change her mind
• As soon as Kate objects, Bob must stop
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Bringing It All Together…
• Scott, a new student from France, is with a group of students at lunch.
The group of students are laughing and seem to be friends. Scott starts
loudly saying a word that you don’t understand but sounds French, loud
enough for everyone in the room to hear. The group of students laugh
and Ben, another student who speaks French, laughs and points at you.
After the group leaves, another student, Melissa, comes to you and says
she believes the word Scott used is a French homophobic slur and
believes it was directed at you. Melissa says she was not offended but
thought you should know. She also asks you to not tell anyone that she
talked to you about it. No other student approaches you about the
incident.
– What do you do?
– What process should / will the District follow to address this situation?
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Group Discussion

1. Is this a potential violation even though:
a) The statement was in a different language
b) It was directed at you instead of a student
c) No student complained to you
d) You don’t know exactly what was said

2. Who do you tell?
3. What do you tell them?
4. Is Ben potentially responsible for violating any District policy?
5. Who should be involved in the investigation? Scott? Ben?
Melissa?
6. How does the District investigate?
7. What are the potential remedies?
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Conclusion
1. Sex-based harassment can be any act that makes a person feel
uncomfortable
2. Sex-based discrimination can be any act or comment that
singles out a person based on their sex, including their gender
identity, transgender status, or orientation
3. If you see or hear ANYTHING that may qualify as harassment
or discrimination, tell the Title IX Coordinator immediately, even
if you are unsure
4. If anyone comes to you with information that may qualify as
harassment or discrimination, take any immediate action
necessary to address any urgent harm and give them the Title
IX Coordinator contact info who will discuss their rights to file a
complaint
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Disclaimer
This AALRR presentation is intended for
informational purposes only and should not be
relied upon in reaching a conclusion in a
particular area of law. Applicability of the legal
principles discussed may differ substantially in
individual situations. Receipt of this or any other
AALRR presentation/publication does not create
an attorney-client relationship. The Firm is not
responsible for inadvertent errors that may occur
in the publishing process.
© 2017 Atkinson, Andelson, Loya, Ruud & Romo
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Thank You

For questions or comments, please contact:

Stephen M. McLoughlin
562-653-3200
smcloughlin@aalrr.com
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Question
Answer
Session
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